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WAGES AS A FACTOR OF INTERNAL MOBILITY OF THE POPULATION OF KAZAKHSTAN

Abstract: The article examines the relationship between the migration mobility of the population, the level of employment and wages that have developed in the regions of Kazakhstan. The study was conducted within the framework of the Targeted Financing Program of the Science Committee of the Ministry of Education and Science of the Republic of Kazakhstan IRN BR21882122 “Modernization of the system of distribution relations and reducing income inequality of the population of the Republic of Kazakhstan”.
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The socioeconomic features of migration processes are directly related to the state of the labor market, the level and quality of life. The processes of internal migration are influenced, in addition, by the level of employment and wages that have developed in a particular region, the presence of a developed social infrastructure, and the environmental safety of living conditions. The desire to improve their financial situation, increase their economic and social status, professional level, get an education, and the need to move to more favorable living conditions are the main factors in the territorial movement of the population.
The dynamics of the main indicators of external and internal migration processes in Kazakhstan reflect the strengthening of migration processes throughout the republic territory. According to the Bureau of National Statistics ASPR RK, for 2010-2022. On average, the share of the arriving population to the total population increased from 1.1% to 3.9%, and the departing population, respectively, from 1.1 to 4.0%. The main population influx in 2022 occurred in the cities of Almaty, Astana, and Shymkent, and the outflow - in the Almaty, Karaganda, Turkestan, and East Kazakhstan regions [1]. 

Table 1 
Migration of the population of Kazakhstan in 2010-2022

	Regions
	Arrived to the total population of the region, %
	Departed from the total population of the region, %
	Balance of migration, people

	
	2010
	2022
	2010
	2022
	2010
	2022

	The Republic of Kazakhstan
	1.1
	4.6
	1.1
	4.7
	15465
	-17718

	Akmola
	1.1
	4.0
	1.9
	4.7
	-5591
	-5155

	Aktobe
	1.1
	3.9
	0.7
	4.0
	2701
	-1647

	Almaty
	1.3
	4.7
	1.1
	5.5
	6211
	-15975

	Atyrau
	0.6
	3.2
	0.9
	3.4
	188
	-1444

	West Kazakhstan
	0.4
	4.1
	0.7
	4.5
	-1448
	-2551

	Zhambyl
	0.5
	3.3
	1.3
	4.3
	-8435
	-10939

	Karaganda
	0.6
	3.0
	0.7
	3.7
	-2374
	-8889

	Kostanay
	0.4
	3.3
	0.7
	3.8
	-4042
	-5074

	Kyzylorda
	0.8
	3.1
	1.1
	3.7
	-3742
	-4735

	Mangystau
	1.3
	5.3
	1.9
	4.8
	9027
	-3246

	Pavlodar
	0.4
	3.5
	0.7
	4.1
	-2229
	-4224

	North Kazakhstan
	0.5
	3.1
	1.1
	3.2
	-4066
	-4387

	Turkestan
	0.3
	4.4
	0.9
	5.3
	-6972
	-19673

	East Kazakhstan
	0.4
	2.8
	0.7
	3.6
	-6456
	-11829

	Astana city
	6.6
	10.8
	1.3
	8.6
	33846
	24865

	Almaty city
	2.5
	6.5
	0.7
	4.4
	8847
	39350

	Shymkent city
	
	6.1
	
	5.0
	
	11343



Dynamics of internal migration indicators for 2010-2022 indicates an increase in the migration outflow of the rural population of the republic. In 2022 the highest rates of negative migration balance occurred in rural areas of Turkestan, Almaty, East Kazakhstan, Zhambyl, Kostanay, North Kazakhstan, and Karaganda regions. For 2010-2022 the largest share of the retired rural population to the total rural population of the region increased in such regions as the Turkestan region from 1.4% to 5.2%, Almaty region from 1.7 to 5.4, East Kazakhstan region from 3, 2 to 4.7, Zhambyl from 1.74 to 4.5, Kostanay from 2.7 to 4.5, North Kazakhstan from 3.2 to 4.7, Karaganda from 2.9 to 4.9%. In the Mangystau region, this figure increased from 2.0 to 5.0%, with a relatively low negative migration balance, which is explained by the low proportion of the rural population of this region - 5.5% of the total rural population of the republic.
Revealing the conceptual foundations of the economic factor influencing the development of migration processes, we note that the economic factor can acquire various indicators or determinants. Low income or wages in rural areas is the main reason for population migration to cities. In addition, the difference in wages between regions within a country when analyzing internal migration is an important economic indicator that reflects the development of migration processes.
To conceptually substantiate wages as one of the reasons for the development of migration processes, we note that, according to the main methodological provisions, when reflecting wages, concepts and definitions based on the standards and recommendations of the International Labor Organization are used [2]. When identifying remuneration, the following methodological provisions and definitions are used: wages - remuneration for work depending on the worker's qualifications, complexity, quantity, quality and conditions of the work performed, as well as compensation and incentive payments. Wages are the main component of the population's income. Wages are the main component of the population's income. Good wages mean more comfortable living conditions. This includes good nutrition, treatment, rest, the opportunity to constantly improve qualification potential, quality education for children, etc. Currently, wages account for 73.5% of the income of Kazakhstanis in the total income [3].
Based on the purpose of our research, in our opinion, to identify the connection between wages and interregional migration, the most appropriate would be to use such an economic indicator as the average monthly nominal wage. Previous research on migration factors has shown a close correlation between wages and the arrival of migrants. The correlation coefficient was 0.834 [4]. Social and territorial mobility of the population is directly dependent on the level of quality of life and livelihood systems of the population. In each specific region, the socio-economic situation develops depending on these factors and, above all, on the level of economic development of the region.
The analysis shows that the highest level of average monthly wages was observed in gas and oil-producing regions - Atyrau, Mangistau regions and the capital of Kazakhstan. The lowest level of wages in the country is consistently characteristic of the North Kazakhstan, Zhambyl and Turkestan regions. A lower level of wages compared to the republican average was also observed in other agro-industrial regions - Akmola, Almaty, and Kostanay regions
The use of a systematic approach made it possible to substantiate two main directions for ensuring socio-territorial mobility of the population and to identify social and economic risks that reduce their sustainability. 
The first direction is related to ensuring the sustainability of regional life support systems and the life of the population, which creates the basis for consolidating the local population and attracting people from other regions. Factors that attract people from other regions are more developed areas for employment in industries, transport, construction, and social infrastructure.
Of particular importance is the higher level of wages, opportunities for obtaining quality education and increasing qualification compared to other regions. Therefore, the main influx of population, as reported by the Bureau of National Statistics, for 2010-2022 noted in the cities of Almaty, Astana, Shymkent and Mangistau region. The influx of population to the Mangistau region is due to the high level of wages.
As a result of comparative analysis and assessment of indicators of internal migration of the population, 8 regions were identified in which the processes of territorial movement of the population occur more intensively than in other regions of the republic. The following indicators were used for the assessment: household income used for consumption, average wages, the share of workers with wages up to 150 thousand tenge, the size of the social consumer budget, and the structure of consumer expenditures of the population (Table 2).

Table 2 
Wages and income of the population in 2022, %

	

Regions
	Average monthly salary, %
	Share of employees receiving wages up to 150 thousand tenge, %
	Income used for consumption

	The Republic of Kazakhstan
	100.0
	44.6
	100.0

	Akmola
	79.0
	52.0
	102.9

	Almaty
	81.6
	52.0
	102.8

	East Kazakhstan
	89.3
	48.9
	114.7

	Kostanay 
	78.8
	52.3
	104.1

	Mangystau 
	133.1
	37.6
	81.0

	Pavlodar
	85.9
	41.9
	113.9

	North Kazakhstan
	74.4
	57.3
	116.7

	Turkestan
	80.4
	51.7
	67.6



Of the 8 regions of the republic, in 5 regions the average monthly wage and income of the population used for consumption are low. Except for the East Kazakhstan Pavlodar and North Kazakhstan regions, in which the dependency ratios on the working-age population are lower than in other regions and the formation of family income is influenced by this factor. The situation is the same in terms of size, which is the main source of income for the population. The exception is the Mangistau region, where this indicator is the highest in the republic, which is due to the influence of the high level of wages of the employed population in the mining industry.
The average monthly salary reflects its average level. But if we compare it with such a relative indicator as the share of workers with an average monthly salary of up to 150 thousand tenge, then in all regions there is a high number of workers with a relatively low level of wages. This salary amount of up to 150 thousand tenge is determined based on the size of the socially necessary consumer budget (SNCB). This standard, determining the level of socially necessary level of material and social consumption of the population, plays a special role in the system of social norms and standards. The size of the SNCB is the lower limit of the socially necessary level of consumption, below which the required level of worker reproduction will not be ensured. As a result of the analysis of calculated data in 8 regions, except the Mangistau region, there was a high number of employed people with such a level of wages (Table 2).
A comparative analysis of income, the level of which affects indicators of living standards, must be carried out along with indicators of monetary expenditures of the population on the consumption of material goods and social services. In world practice, the structure of consumer spending is considered to be a unique indicator of material well-being. The lower the share of expenses on food and the higher on non-food products and, especially, services, the higher the level and quality of life. It should be noted that the current structure of consumer spending of the population of these regions is irrational and does not correspond to social standards of human life support. First of all, the share of expenses on food remains high, amounting to over 50% in all regions.
The latest technologies have contributed to the growing demand of the population for information products and services, which also required an increase in the education level, acquisition of new knowledge and professional skills. Emerging new types of services will be reflected in the growing share of consumer spending of the population, increasing the quality of life indicators.
The second direction of research is related to the social risks of internal labor migration. The intensification of rural migration processes is associated with the search for opportunities to improve the financial well-being of the family, moving to more favorable living conditions, changing professions and many other factors. Rural migration is associated with a decrease in living standards since any move increases material costs. In addition, finding housing, getting a job, and solving other social and everyday problems is associated with additional costs. At the same time, the processes of increasing migration flow to megacities are accompanied by social risks that arise as a result of a reduction in the working-age population in the regions where migrants come from, especially in the northern regions. This may lead to a decrease in economic growth in several industries due to the low supply of labor resources.
The data presented in Table 3 determines the dynamics of the gradual decline in the number of employed people, especially in the Turkestan, North Kazakhstan, Kostanay regions, except the Mangistau region, which is associated with the high level of wages for workers in the mining industry [5].
Table 3
Employed by region of Kazakhstan for 2010-2022, thousand people

	Regions
	2010
	2015
	2020
	2022
	2022 to 2010,%

	The Republic of Kazakhstan
	8114.2
	8623.8
	8732.0
	8807.1
	108.5

	Akmola
	413.3
	408.1
	398.0
	397.0
	96.1

	Almaty
	843.0
	984.4
	974.0
	973.0
	115.4

	East Kazakhstan
	726.1
	696.7
	669.5
	668.3
	92.0

	Kostanay 
	512.6
	494.5
	466.3
	475.2
	92.7

	Mangystau 
	205.2
	277.2
	308.4
	331.7
	161.6

	Pavlodar
	415.9
	405.1
	387.1
	383.7
	92.3

	North Kazakhstan
	358.1
	320.7
	289.3
	287.3
	80.2

	Turkestan
	1091.7
	1152.7
	779.4
	777.6
	71.2



The largest population growth occurs primarily in urban areas. Factors of attractiveness, especially for megacities, are more developed areas of employment compared to other regions, the development of infrastructure facilities, higher wages and quality of life. For megacities, there are risks associated, first of all, with overloading of transport traffic, deterioration of the environmental situation, especially in Almaty. An important factor is the influx of unskilled labor, whose employment opportunities are lower compared to the urban population. This is a serious factor influencing the deterioration of the crime situation and increased social tension in society.
In modern post-industrial societies, new social groups are being formed due to the growing number of workers with a high educational and professional level, high labor and social mobility, and their increased demand in the labor market. Effective use of intellectual resources allows representatives of these categories of workers to ensure a decent level of material well-being for themselves and their families and high social status.
Accordingly, when assessing the quality of a qualification level, it is important to take into account the social group of professionals. The largest share in this group in 2022 was made up of workers: education (35.6%), business and administration (28.2%), science and technology (11.3%), law, humanitarian spheres and culture (11.2%), healthcare (9.7%), information technology (4.1%). The low share of information technology professionals is due to the small number of people employed in this industry; their share of the total employed population was 0.9%. 
Over this period, the number of professional specialists in the republic increased by 6.0%, the level of employed professional specialists in such industries as business and administration (by 26.3%) and information technology (by 51.5%) increased significantly. This is largely due to the high demand for these professional groups in the labor market; wages play an important role.
At the present stage of socio-economic development, the most in demand in the labor market are specialists in the fields of finance and information technology. Market reforms created more favorable conditions for economic activity for these professional groups, which led to high supply in the labor market, both due to those whose preferences after leaving school were in favor of these professions, and those who received a second higher education. According to statistical data, the average salary in the field of information technology to the average level for the group of professionals in 2022 was 136.1%, in healthcare - 90.9%, in education - 82.0%.
The processes of modernization of the social and labor sphere and the formation of a modern system of social and labor relations contributed to the formation of a layer of intellectual workers, which, along with the recognition of the value and prestige of highly qualified and highly professional labor, contributed to ensuring decent remuneration. The dynamics of the population employed in highly skilled labor reflects a decrease in the number of people employed in the field of information technology in 6 regions of the republic. As for megacities, in comparison with other regions of the republic, for 2015-2021. they have the highest rates of employed population with a high qualification level. In the Turkestan region, the number of people employed in highly skilled labor has decreased.
To ensure socio-territorial mobility of the population, the following conditions are necessary: the formation of a socio-economic system for employment and improving material and social status; availability of conditions for professional growth; availability of housing and basic material and social benefits; environmental and social safety of living conditions. Significant changes occurring at the present stage in the economy of many advanced countries are associated, first of all, with its innovative development, which determines fundamentally new requirements for the development of all structural elements, both the economy itself and society.
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ЗАРАБОТНАЯ ПЛАТА КАК ФАКТОР ВНУТРЕННЕЙ МОБИЛЬНОСТИ НАСЕЛЕНИЯ КАЗАХСТАНА

Аннотация
В статье рассматривается взаимосвязь между миграционной подвижностью населения, уровнем занятости и заработной платы, сложившейся в регионах Казахстана. Исследование проведено в рамках Программы целевого финансирования Комитета науки Министерства образования и науки Республики Казахстан ИРН BR21882122 ««Модернизация системы распределительных отношений и снижение неравенства доходов населения Республики Казахстан».
Ключевые слова: внутренняя миграция, заработная плата, регион, занятость, городское и сельское население

Сведения об авторе
Чуланова Зауре Казбековна, к.э.н., заместитель генерального директора, Институт экономики КН МНВО РК, ул. Курмангазы, 29, г. Алматы, Казахстан, email: chulanova.zaure@ieconom.kz   


2

